-‘ — .- .'
"Bty snum@’é

FOOTBALL SOUTH COAST BOARD OF DIRECTORS

CRITIERIA FOR INDEPENDENT APPOINTED DIRECTORS

1. Must have a proven and successful record in a professional business or Government environment with

strong business, organisational and /or commercial acumen and skills.

2. Must demonstrate a strong level of leadership skills and capacity in at least one of the following
disciplines; a) Legal b) Financial, c) Strategic Planning, d) Business Development & Revenue, e)
Marketing, f) Risk Management (g) Management.

3. Must demonstrate sound knowledge and experience in sports management and administration

4. Must demonstrate a strong and successful record in commercial and/or business planning and
operations

5. Must demonstrate a proven business oriented written and verbal communication skills.

6. Must be able to demonstrate a capacity to prepare written submissions and make public presentations

and addresses.

7. Must be able to demonstrate the capacity and availability to attend all Board Meetings (set annual

attendance quotas apply), Football Council Meetings, as required, and other Board Sub-Committee, as

required. These meetings may take place during and after business hours and on weekends.
8. Must have demonstrated strong links across the local social and business communities that best
represent Football South Coast as a major contributor and valued member of the community.
NOTE:
The appointment is for a set 2-year period. As per the Constitution, a director may serve a maximum of 3
consecutive terms unless 75% of the Board agrees to extend that director’s tenure for a further term or

terms of office.

Specific duties, projects and responsibilities will be assigned by the Chairperson to ensure, oversee and

govern the Football South Coast Association and its operations, as determined by the Chairperson of the FSC

Board.



