Football South Coast Position Description 7RALL soure S

Role: Junior Referee Coordinator
Reports to: Referees Coordination Council (RCC)
How does the job add value?

¢ In conjunction with other members of the RCC manages referee appointments, Prime
responsibility being the Junior Competition appointments

e Coordinate the Junior Club Referee Coordinators

e Supports the Development Coordinator in the ongoing development of referees to meet the
needs of the game

e Ensure appointments and progression of targeted referees to support the Referees
Development Plan

Role Objectives:

e Appointments meet the requirements of the Junior Teams

e Appointments support the Referee Development Plan

e Conduct coaching/assessments as required

e Assist in the ongoing maintenance of a centralised FSC Records Data Base
e Assist Development Coordinator as required

e Work closely and support the RCC

Role Deliverables:

e 100% achievement for Representative Teams appointments
e Maintain required records in the FSC Data Base
e Minimum of two assessments for every identified referee per season

Dimensions:

e The role is defined by all matters associated with referee appointments for Junior games
e Support the Development Coordinator
e Support other activities of the RCC

Authorities:

e Prime responsibility for referee appointments for Junior games
e Direct FSC Administration Staff as required in refereeing matters associated with Junior
games

Accountabilities:

e Appointment of referees for junior games
e Contribute to all referee appointments

e Support Development Coordinator

e Active participant in RCC

Key Relationships:

¢ Development Coordinator
e RCC

¢ Development Council

e Assessment Coordinator
e FSC Administration Staff

e FNSW



Authorisation — Leader Referees Coordination Council

Leader RCC: Date:

Junior Coordinator
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