Football South Coast Position Description

Role: Women’s Referee Coordinator

Reports to: Referees Coordination Council (RCC)

How does the job add value?

The role ensures referees are appropriately allocated to control games in the Women'’s
competition

Manages the relationship and addresses issues with the Women’s Council

Ensures referees meet the standards required by FSC referees

Role Objectives:

As a Member of the RCC, work to ensure the best outcome for FSC referees and FSC.
Achieve a workable appointments process

Sufficient referees/AR’s to meet desired requirements

Effective Referee Development Pathways in place

Respected workable relationship with FSC referees, Women’s Council and Administration
Overall improvement in the standard (performance on the park and appropriate behavior)
of referees

Assist in the implementation of the Member Protection Policy

Role Deliverables

Implementation and enforcement of the Withdrawals Policy

Ensure compliance with Communication Guidelines

All enquires/issues are dealt with in an appropriate time frame

Appointments process accepted by all members

Demonstrated improvement in standard (performance on the park and appropriate
behavior) of referees

Dimensions

The role is defined by all matters associated with Women’s referees

Authorities

Prime responsibility for the appointments to Women’s matches
Direct FSC Administration Staff as required

Accountabilities

Maintain and enhancement of the standard of FSC referees

Key Relationships

RCC

Women’s Council

FSC Administration Staff
Assessors

Members




Authorisation — Head of Referees Coordination Council
Head of RCC: Date:

Women’s Coordinator
XXXXXXX Date:




